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WHITNEY M. YOUNG JR. JOB CORPS CENTER 
TO GET $1.1 MILLION LABOR DEPARTMENT FUNDS 


WASHINGTON --The Whitney M. Young Jr. Job Corps Center will continue to provide 
blacks and other disadvantaged youth intensive remedial education and skills training 
in a residential setting under a new $1.1 million U.S. Labor Department contract. 

According to Eugene W. Griner, regional director of the U. S. Labor Department 
here, the department has awarded Res-Care, Inc., Morganfield, Ky., the contract for 
operation of the center at Simpsonville, Ky. 

The contract provides funds through June 30, 1977. Since establishment of the 
center in August 1971, the Simpsonville facility has been operated by the Jefferson 
County Board of Education under contract with the Labor Department. 

Currently operating at capacity, the Whitney M. Young Jr. Center is providing 
193 youths 16 to 21 years of age with intensive remedial education, job training and 
social skills. All trainees live at the center. About 68 percent of the center's 
enrollees are black. F 

Comprehensive vocational training is provided at the center in masonry, auto 
mechanics, carpentry and other related trades. Training is for a period of one to 
two years. 

On graduating from training, enrollees are aided in finding jobs by state 
Employment Service offices, Res-Care and other organizations. 

Enrollees are recruited by state ES offices throughout Alabama, Florida, Georgia, 
Kentucky, Missippi, North Carolina, South Carolina and Tennessee. 


The U. S. Deaprtment of Labor contracts for the operation of 61 Job Corps 


centers throughout the country. 
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‘MISCONCEPTIONS ABOUT OLDER WORKERS PERSIST 
DESPITE 9-YEAR-OLD LAW,' BLACK FEDERAL OFFICIAL SAYS 

GREENSBORO, N.C. -- Nine years after enactment of the Age Discrimination in Employ- 
ment Act, misconceptions persist about the abilities of older workers, according to 
Ronald J. James, administrator of the U.S. Department of Labor's Wage and Hour Division. 

James, whose responsibilities include enforcement of the age discrimination act, 
cited misconceptions regarding learning ability, productivity, and physical stamina of 
older workers. 

In the 1975 fiscal year alone, he said, the division found a total of nearly $6.6 
million in illegal underpayments due to 1,500 older workers. 

"This, of course, does not take into account the considerable number of private 
suits filed during that period. And we also don't know how many employees fail to come 
forward for fear of reprisal," James told the Greensboro Rotary Club. 

He noted that the bulk of enforcement activities have involved the more obvious 
kinds of bias, such as job ads requesting young applicants where age is not a bona fide 
criterion. 

But, he said, the focus is increasingly on more subtle forms of discrimination. 

Warning employers to watch for inadvertent violations within their own companies, 
James said that good intentions do not always. protect an employer legally. 

"The Supreme Court has held that, even if an employment practice is not intended 
to be discriminatory, or is not discriminatory on its face, it is illegal nonetheless, 
if it has the effect of discriminating," James, an attorney, said. 

James added that the division will provide technical assistance to any firm seeking 


to review its own practices and thus avoid possible complaints. 


"The majority of cases," James said, "are resolved through informal conciliation, 


which we can all agree is the best way to resolve a case. 


(MORE ) 
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However....we will not hesitate to file suit to make believers of those employers who 
seek to evade their legal obligations. 

"Age discrimination cuts across all lines and eventually applies to each and every 
one of us," James said. He called arbitrary job discrimination based on age "a partic- 


ularly cruel form of discrimination because it often cuts down an employee in his or her 


prime and at a time of life when family financial needs are greatest." 


The Age Discrimination in Employment Act of 1967 protects workers from 40 to 65 
years of age from arbitrary discrimination with regard to hiring, firing, promotions 


and other job factors. 
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UNDEREMPLOYED MINORITIES, DISADVANTAGED TO GET 
SKILLS UPGRADED FOR BETTER JOBS IN TEXTILE INDUSTRY 


WASHINGTON -- Minority group persons, persons with language difficulties, and 
women are among 200 underemployed workers who will have their skills upgraded to 
prepare them for better jobs. 

The Textile Workers Union of America (AFL-CIO), under a $276,000 Labor Department 
contract, will train these underemployed workers in six states, Assistant Secretary 
of Labor William H.. Kolberg has announced. 

Kolberg, who heads the Labor Department's Employment and Training Administration, 
said the one-year on-the-job training contract is the first with the union and that it 
Stresses the upgrading of presently employed workers. 

The contract will provide for worker upgrading in the New York-New Jersey 
Metropolitan area; the New Bedford-Fall River, Mass., area; Anderson, Andrews, and 
Rock Hill, S.C.; Prattville and Opelika, Ala., and Carlisle, Pa. 

The program will be conducted through ne with employers with whom 
the union has collective bargaining agreements. Training will be in such occupations 
as dyer operator, dyer, weaver, Toom fixer, rotary print machine mechanic, and knitter, ° 
among others. Trainees will receive the same —— benefits as other employees 
under the union agreement. 

"The training also wi'’l include English as a second language and General Educational 
Development (GED) instruction. The GED certificate is the equivalent of a high 


school diploma. 


Bruce Raynor, education director of the Textile Workers Union (99 University 


Place, New York, N.Y., 10003; Tel: 212/673-1400) is in charge of the program. 


### 
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600 MINORITIES, DISADVANTAGED TO RECEIVE 
TRAINING WITH IVE HELP 


WASHINGTON -- Under a 15-month $610,271 contract renewal, the International Union 
of Electrical, Radio, and Machine Workers, AFL-CIO (IUE) will arrange on-the-job 
training for 600 jobless or underemployed persons in 19 states, Assistant Secretary of 
Labor William H. Kolberg has announced. 

The IUE will develop subcontracts among employers with whom the union has 
collective bargaining agreements. The companies will train people for jobs--both entry- 
level and advance--in electronics, electrical, and allied manufacturing industries. 
Wages will range from $2.50 to $5.50 per hour. 

Participants will be selected from the economically disadvantaged, minority 
group members, and women. 

Approximately 330 of the positions will provide entry-level training, and the 
remainder will upgrade skills so workers can move into better paying and more stable 


¢ 


jobs. 


The IUE has trained 6,000 people under six previous contracts. 


Allocations and training positions by state follow: 


California 30 $ 30,514 
Connecticut 70 71,198 
Florida 25 25,429 
Illinois 10 10,171 
Indiana 70 71,198 
Kentucky 70 71,198 
Maryland 10 10,171 
Massachusetts 50 50,856 
Michigan 10 10,171 
Mississippi 10 * 10,171 
New Jersey 70 71,198 
New York 70 71,198 
Ohio 25 25,429 
Pennsylbania 10 10,171 
Tennessee 10 10,171 
Texas 30 30,514 
Virginia 10 10,171 
West Virginia 10 10,171 
Wisconsin 10 10,171 








Week of June 7, 1976 


CARPENTERS UNION TO TRAIN 1,665 JOBLESS 
UNDER $1.4 MILLION CONTRACT RENEWAL 


WASHINGTON -- The AFL-CIO Carpenters Union will train 1,665 jobless or under- 


employed workers on the job under a $1,430,000 contract renewal, Assistant Secretary 
of Labor William H. Kolberg announced. 

The contract stresses recruitment of Vietnam-era veterans, minority group 
applicants and the economically disadvantaged, mainly through local state Job Service 
offices. 

The training program of the United Brotherhood of Carpenters and Joiners of 
America will operate in all states and the District of Columbia, except Alaska and Hawaii, 
through subcontracts with joint apprenticeship committees and housing contractors who 
have collective bargaining agreements with the union. 

Funded under the Comprehensive Employment and Training Act (CETA), the contract 
provides for on-the-job training costs, supplememtal instruction and, in some cases, 
allowances for trainees. 

Of the 1,665 positions, 180 will be in pre-apprenticeship, 510 in apprenticeship, 
and 975 in skills upgrading of workers in new materials and techniques. Trainees on 
the job will get the same benefits and wages as regular employees. 

Since 1967, the union has recruited 31,911 people for training under Labor 
Department contracts, trained 5,023 in pre-apprenticeship and 4,679 in apprenticeship. 
It has also upgraded the skills of 22,209 journeymen. 

The contract runs to March 16, 1977 and the union project manager is H.E. Morris, 


101 Constitution Ave., N.W., Washington, D.C. 20001, telephone 202/546-6206. 


(More ) 
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Allocation of training slots and funds by state follows: 
STATE TRAINING SLOTS FUNDS 


Alabama 30 $ 26,462 
Arizona 15 7,374 
Arkansas 30 26 5462 
California 75 61,890 
Colorado 30 26,462 
Connecticut 30 26 ,462 
Delaware 15 7,374 
Dist. of Columbia 30 26,462 
Florida : 45 33 ,836 
Georgia 45 33 ,836 
Idaho 30 26,462 
Illinois 60 58,976 
Indiana 30 26,462 
Iowa 45 33,836 
Kansas 30 26,462 
Kentucky 45 33 386 
Louisiana 30 26,462 
Maine 30 26 ,462 
Maryland ; 30 26,462 
Massachusetts 45 33 ,386 
Michigan 60 58,976 
Minnesota 30 26,462 
Mississippi 30 26,462 
Missouri 45 51,601 
Montana 30 26 5462 
Nebraska 60 58,976 
Nevada 45 51,601 
New Hampshire 15 7,374 
New Jersey 45 33 ,386 
New Mexico 60 58,976 
New York 45 51,601 
North Carolina 15 7,374 
North Carolina 15 7,374 
Ohio 60 58 ,976 
Oklahoma 30 26,462 
Oregon ; 30 14,748 
Pennsylvania 45 33,836 
Rhode Island 15 7,374 
South Carolina 30 32,514 
South Dakota 15 7,374 
Tennessee 15 58,976 
Texas 60 26 5462 
Utah 30 26,462 
Vermont 15 . 7,374 
Virginia 15 7,374 
Washington 30 14,748 
West Virginia 15 7,374 
Wisconsin 15 26,462 
Wyoming 30 26,462 


1,665 $1,430,000 


### 
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JOB PLACEMENTS OF MINORITIES, ECONOMICALLY 
DISADVANTAGED INCREASE IN 9-MONTH PERIOD 


WASHINGTON -- The number of minority group persons, migrant workers, and economically 
disadvantaged persons placed in jobs by Job Service offices showed an increase for 
the nine month period ending March 31, 1976. 

Secretary of Labor W. J. Usery Jr. has reported that according to overall place- 
ment figures, the Nation's 2,400 Job Service offices placed 2.5 million persons in 
jobs in the 9-month period. 

This was about 140,000 more than for the same period the year before. 

There was no change in the number of persons seeking some sort of job assistance. 
Labor Department figures show an equai number of either new or renewal applicants-- 
11.5 million--as in the corresponding nine months a year ago, July 1 to March 31. 

Included in the overall placement figures were substantial increases for several 
categories of workers, as follows: 

-- 777,000 economically disadvantaged persons, 23 percent more than the 631,000 


placed in the previous corresponding period. 


-- 780,000 members of minority groups, up 3 percent over 757,000. 

-- 34,000 migrant workers, a 79 percent increase almost doubling the 19,000 
placed in the same period last year. 

-- 505,000 jobless workers collecting unemployment insurance benefits, 40 percent 
more than the 361,000 in the previous corresponding nine months. 

-- 1,031,000 youth under 22, a 12 percent increase. 

-- 1,053,000 women, 9 percent more than the 969,000 before. 

-- 204,000 persons from Comprehensive Employment and Training Act programs , 
quadrupling the 54,000 placed in the previous period. 

But the Job Service reported declines in the number of placements of other 
important groupings of workers: 


(More ) 
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-- 450,000 veterans, dipping 1 percent from the 456,000 placed in the same period 
last year. 

-- 131,000 handicapped persons, 11 percent less than 147,000 previously. 

-- 262,000 older workers (45 and over), a 1 percent drop from 264,000 earlier. 

The total number of individuals placed in nonagricultural industries was 2.4 
million, a 6 percent rise over the year-ago time period. However, the 159,000 persons 
placed in agricultural industries was a drop of 3 percent from a year ago. 

Individuals placed in agricultural industries have represented only about 7 percent 
of all Job Service activity over the past several years. 


The fluctuation in placements paralleled that in job openings received by the 


Job Service from employers: For the nine months, 5.1 million from employers in 


nonagricultural industries, a 9 percent rise from last year's 4.7 million; and 537,000 


¢ 


openings from agricultural employers, half the number received earlier. 
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NEW "OCCUPATIONAL OUTLOOK HANDBOOK" 
RELEASED BY U.S. LABOR DEPARTMENT 


WASHINGTON -- Between 1974 and 1985, growth in professional and technical jobs-- 


those that usually require a college degree--is expected to continue to outpace the 
rate for all occupations combined. 

Demand will be strong in the health field and in such specialties as engineering, 
personnel and labor relations work, social work and systems analysis, but teaching 
occupations will continue to be overcrowded with jobseekers, and competition in the 
law field will continue and intensify. 

These are some of the findings regarding information on job prospects in the 
years ahead revealed in the 1976-77 edition of the "Occupational Outlook Handbook," 
just released by the U. S. Labor Department's Bureau of Labor Statistics. 


Other findings on job prospects between 1974 and 1985 reveal that: 


-- The clerical field--the largest occupational group--is expected to be the 
fastest growing major group. Occupations that will grow faster than average are 
secretaries and stenographers, typists, receptionists, and bank clerks and tellers. 
Demand also will be strong in occupations related to electronic data processing 


operations. 


-- Service workers also will experience a faster than average employment growth. 
Among the occupations in this group which are expected to grow rapidly are building 
custodians, cooks and chefs, police officers, and licensed practical nurses and 


nursing aides. 


-- The great majority of the 58 million job openings expected through 1985 will 
stem from the need to replace workers who die or retire. Only about 30 percent of the 
jobs that will become available will result from employment growth. 


(More) 
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-- About 80 percent of these 58 million openings will be in jobs not requiring a 
4-year college degree. Rapid employment growth is expected for construction machinery 
operators, workers in lithographic occupations, police officers, waste water treatment 
plant operators, workers in most para-professional health occupations, and mechanics 


and repairers. 


-- Post high school training, such as that obtained through apprenticeship and 
junior and community college programs, will be of increasing importance as educatinal 


requirements in many clerical, sales, service, and craft occupations continue to rise. 


The format of the 1976-77 edition contains information on the short-run effects 
of business cycles on job opportunities as well as long run expectations. 


The new "Handbook" uses the revised job titles developed for the "Dictionary of 


Occupational Titles" and includes expanded information on high school courses that 


are useful preparation for each occupation. 

An important addition, designed to help both students and counselors, is the 
guide on how to use the "Handbook". 

The "Handbook," published every two years by the Bureau of Labor Statistics, is 
a primary source of vocational guidance information. 

For each of the hundreds of occupations that are discussed, the "Handbook" 
describes: what the work is like, personal qualifications, working conditions, earnings, 
future job outlook, chances for advancement and where to find additional information. 

The 800 page 1976-77 edition of the "Occupational Outlook Handbook" (BLS Bulletin 
1875) is priced at $7.00. It may be ordered from the regional offices of the Bureau of 
Labor Statistics listed below. (Make check or money order payable to the Superintendent 


of Documents. ) 
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1603 JFK Federal Bldg. 


Covernment Center 


Boston, Mass. 02203 


Suite 3400 
1515 Broadway 


New-York, N.Y. 10036 


3535 Market St. 
P.O. Box 13309 
Philadelphia, Pa. 


1371 Peachtree St. 
Atlanta, Ga. 30309 


9th Floor Freuéras Uiitce | 
230 S. Dearborn St. 
Chicago, Ill. 60604 


Second Floor 
555 Griffin Square Bldp. 
Dallas, Tex. 75202 


911 Walnut St. 
Kansas City, Mo. 64106 


450 Golden Gate Ave. 
Box 36017 
San Francisco, Calif. 94102 
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HIGHER EDUCATION EEO COMMITTEE 
TO HOLD FOURTH MEETING JUNE 11 


WASHINGTON -- The fourth meeting of the Federal Advisory Committee for Higher 
Education Equal Employment Opportunity Programs will be held at 9:30 a.m. June 11 
in the New Department of Labor Building, Washington, D.C. 

The agenda calls for general discussion of the items listed below, and for the 
establishment of procedures for their further study: 

-- Options for revision of enforcement procedures under Executive Order 11246, 
as amended. 

-- Options regarding use of graduated sanctions under Executive Order 11246, 
as amended. 

-- Revised Order No. 4 on written affirmative action programs, and the Format 
for Development of an Affirmative Action Program by Institutions of Higher Education. 

-- Proposals for increasing the supply of minorities and women for faculty 


¢ 


employment. 


The meeting, in Room S-3215 A & B, will be open to the public. Persons wishing 


to file documents or other material with the committee for its consideration may 
send them to Leonard J. Biermann, Office of Federal Contract Compliance Programs, 
Room C-3322, U.S. Department of Labor, Washington, D.C. 20210. 


The Secretary of Labor announced establishment of the committee last January 28. 
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WORK STOPPAGES: APRIL 1976 


WASHINGTON -- Idleness attributable to work stoppages in April increased for the 


second consecutive month, according to preliminary estimates of the U.S. Labor Depart- 
ment's Bureau of Labor Statistics. 

At 0.18 percent of estimated total working time (1.8 working days idle per thousand), 
idleness this month was higher than the levels recorded in March 1976 (0.08) and April 
1975 (0.15). The substantial increase in time away from work this month was directly 
attributable to strikes in the trucking and rubber industries. These 2 stoppages 
accounted for about two-thirds of all workers involved in strikes in April. 

Idleness for the first 4 months of 1976 was 0.10 percent of estimated total working 
time, compared with 0.12 percent for the same periods in 1974 and in 1975. 

Total Stoppages in April 

-- The number of stoppages increased in April; 650 were in effect this month, 
compared with 531 in March. This month's total was below the 741 stoppages in April 
1975 and the lowest recorded for April since 1967. 

-- Approximately 550,000 workers were involved in these stoppages in April, well 
above the level of the previous month and the highest April level recorded since 1968. 

-- Days of idleness increased to 3.2 million in April, 130 percent more than in 
March 1976 and the highest April recorded since 1970. 

--Strikes in April were larger than those in March 1976, averaging 846 and 
339 workers per strike, respectively. On the average, stoppages this April were the 
largest recorded for the month since 1968. 

-- The average duration of strikes (as measured by days of idleness per worker 
involved) declined in April to 5.9 days, compared with 7.8 days in March and 11.4 days 
in April 1975. The major cause of this decrease was the short 300,000 worker strike 
in the trucking industry. 


(More) 
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-- Seven large strikes (each involving 5,000 workers or more) were in effect 
in April, compared with 5 in March and none in February. These 7 strikes accounted 
for 48 percent of all days idle in April. In March of this year, large strikes 


contributed 32 percent of total idleness. 


Stoppages Beginning in April 


-- The number of stoppages beginning in April increased to 446 from 339 in the 
previous month, but was the lowest recorded for April since 1966. 
--Approximately 493,000 workers participated in new strikes this month, compared 


with 143,000 in March and 130,000 in April 1975. 
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LABOR TURNOVER IN MANUFACTURING: APRIL 1976 


WASHINGTON -- Quits and layoffs rose slightly while new hires declined from March 
to April, according to preliminary figures reported by the U.S. Labor Department's 
Bureau of Labor Statistics. 

The rate of total accessions, which includes new hires, recalls, and transfers 


from other establishments within the same company, declined from 4.4 percent in March 


to 4.1 percent in April, seasonally adjusted. New hires, at 2.9 percent a month ago, 


moved down to 2.7 percent in April. The new hire rate was 1.0 percentage point above 
last April's rate. 

The rate of quits, which partially reflects worker assessment of job opportunities, 
rose from 1.7 percent to 1.8 percent in the March-April period. Over the year, the 
quit rate was up 0.6 percentage point. 

The rate of layoffs was 1.3 percent in April, compared with 1.2 percent a month 


ago. Over the year, the rate has dropped 1.3 percentage points. 
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OSHA MADE 8,200 JOB SAFETY 
HEALTH INSPECTIONS IN APRIL 

WASHINGTON -- The U.S. Department of Labor announced today that the Occupational 
Safety and Health Administration (OSHA) inspected 8,200 establishments employing 
1.7 million workers during April 1976. 

OSHA officials said that as a result of those inspections, the agency issued 
7,195 citations alleging 35,435 violations of job safety and health standards. Proposed 
penalties for these violations totaled $1,310,121. 


From its inception April 28, 1971, through April 1976, OSHA has made 312,754 


inspections resulting in issuance of 224,718 citations alleging 1,172,151 violations, 


for which penalties totalling $30,597,903 were proposed. 








Dear Consumer 


Q's and A's 
on IRA's 


By Virginia Knauer 
Special Assistant to the President 
and Director 
Office of Consumer Affairs 
Department of Health, Education and Welfare 


In almost any bank, savings and loan association 
or other financial institution, you have probably seen 
advertisements urging you to open up a special 
retirement investment plan called an “individual 
retirement account”—or IRA. ° 

Created by the Employment Retirement Income 
Security Act of 1974, IRA’s were established to give 
individuals a way to start their own pension fund 
if they were not covered by pension or profit-sharing 
plans. But, like many other types of financial invest- 
ment, IRA’s are complicated savings plans that can 
vary considerably in the interest they pay and other 
important features. Therefore, before you sign on 
the dotted line, shop around and compare competing 


plans to see which is the best one for you. 


To help consumers who 
are thinking about making 
an IRA investment, Federal 
Trade Commission (FTC) 
has issued a Buyer’s Guide 
that raises some questions 
about IRA’s. You should 
have the answers to these 
questions before investing. 

Q. Are IRA’s for you? 

A. According to FTC, 
you should look at IRA’s as 
an investment for your re- 
tirement. As with most in- 
vestments with tax benefits, 
you will have to bear certain 
costs, risks and restrictions 
to get the benefits. 

Q. What tax break can 
you get from an IRA plan? 

A. Since one of the main 
reasons for opening an IRA 
is to take advantage of cer- 
tain tax advantages, you 
should know what benefits 
you actually can and cannot 
get. 

Q. How flexible is the 
plan? 

A. Since your contribu- 
tions will be based on your 
earnings, you may not be 
able to contribute the same 
amount each year. You may 
even want to skip a year. 
Some plans offer this flexi- 
bility, others do not. 

Q. What fees and other 


charges will you pay for an 
IRA? 

A. You should know how 
much of your investment is 
for the IRA and how much 
goes for commissions. to 
salesmen and for other fees 
and charges. 


Q. What is “guaranteed” 
under the IRA? 

A. Know what interest 
rate is actually guaranteed 
under the plan (if any). 


Besides answering these 
questions, FTC suggests that 
you look at advertising and 
other materials on IRA’s 
carefully before making a 
selection. For more informa- 
tion, you may want to get 
Tax Information on _ Indi- 
vidual Retirement Savings 
Programs from your nearest 
IRS office. FTC’s Buyer’s 
Guide is free from Legal and 
Public Records, Room 130, 
Federal Trade Commission, 
Washington, D.C. 20580. 
Also, Pension Benefit Guar- 
anty Corp’s, IRA’s: Plan 
for Your Retirement is avail- 
able for 35 cents from Super- 
intendent of Documents, 
Government Printing Office, 
Washington, D.C. 20402 
(check or money order pay- 
able to Supt. of Documents). 
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FILLERS FROM THE U.S. DEPARTMENT OF LABOR 


A new publication about the Comprehensive Employment and Training Act (CETA), 
"A Guide to Seeking Funds From CETA," has been prepared by the Women's Bureau and the 


Employment and Training Administration of the U.S. Labor Department. 


# # # 


According to a new Labor Department publication, "A Guide to Seeking Funds from 
CETA," there are nine major steps that should be followed when applying for Comprehensive 


Employment and Training Act funds from a prime sponsor. 


# # # 


The purpose of the Comprehensive Employment and Training Act (CETA) is to decentra- 
lize the design and delivery of employment and training programs to the state and local 
government levels, according to a new Labor Department booklet, "A Guide to Seeking 
Funds from CETA." 


# # # 


The federal government's first national conference on industrial safety met in. 


Washington, D.C., in 1949, according to a publication of the U.S. Labor Department, 
"Important Events in American Labor History." 


# # # 











